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analysis and data visualisation by 

88% of respondents agreed that
Tennis NZ should establish a tiered

register that recognises qualified
professional coaches. 

95% of respondents agreed that
professional coaches should engage

with regular personal and
professional development.

95% of respondents agreed that
professional coaches should align to the
Tennis NZ Participant Protection Policy,

including Child Protection.

96% of respondents
agreed that professional
coaches should be police

vetted.

92% of respondents agreed that
professional coaches should hold

a current first aid certification

96% of respondents agreed
that professional coaches
should agree to a coaches'

code of ethics.

integrity

Breakdown of respondents who reported they were
unsure, disagreed or strongly disagreed

Professional Coaches operating a tennis coaching
business that contracts, employs or engages a coaching

team and charges participants for coaching services.

who should hold a professional qualification?

Survey Population

Total number of
respondents = 302

Responses = 402
(respondents could
indicate more than
one answer)

professional coach register survey

creation of a register
"Overseas/historical tennis coaching
qualifications should be recognised."

what is non-negotiable? 
We asked: In order for a coach to be offered a contract with a club or coaching business, which
qualities (from a provided list) should be non-negotiable?
 
300 people answered, with a total of 1,351 responses. The top six were:
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